
0 

 

 

 

Rockingham Montessori School 
 

2019 Annual Report 
 
General Purpose Financial Report  
For the year ended December 2019 
 
 
 
 

 

 
 
 
 
 
 
 
 
 
 
 

 
 

 
 

 
 
 

A
n
n
u
a
l re

p
o
rt 



1 

 

 

 

  

  

Rockingham Montessori School 
 
Rockingham Montessori School (RMS) is 
located in the beach side suburb of 
Rockingham. The Infant Toddler 
Program is located in the Ar Rukun 
Mosque opposite the Primary School site 
which is located at 7 Attwood Way and 
the Adolescent Program is co-located at 
Murdoch University’s Dixon Rd campus.   
At the end of 2019 Rockingham 
Montessori School has 69 students 
attending the Adolescent Program, 189 
children attending our eight primary 
classrooms, and a further 25 children 
attending our off-site Infant Toddler 
Program. RMS has a small, close knit 
community and children benefit from low 
student to teacher ratios.  
The school’s grounds are beautifully 
maintained. In keeping with RMS’s 
seaside location, all our classrooms and 
buildings are affectionately named after 
sea creatures. 

 
Mission Statement 

 
To provide a Montessori environment in 
which the needs of the whole child are 
met in a nurturing, safe, caring school, by 
encouraging independence, mutual 
respect and self-discipline so that 
students are prepared to take their place 
in the global community.  
 

School Values 
The love of learning is the core of 
Montessori values.  Alongside this runs 
independence and collaboration.  
Respect, integrity and speaking and 
acting with kindness are important values 
at our school.  The Montessori Method is 
founded on the principle of respect: 
respect for self, respect for others and 
respect for the environment.  Children 
and teachers develop a social contract 
based on these values to create an 
environment conducive to work and 
growth.  
We hope that our mission and values will 
guide the activities of children, parents, 
staff and volunteers within our school 
community. 
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School Enrichment 

Rockingham Montessori School is proud to offer a 
nationally accredited Montessori Program.  In 2018 
we received the maximum five-year accreditation 
in the Montessori Australia’s Quality Assurance 
Program. Along with providing a quality Montessori 
classroom education, Rockingham Montessori 
School enriches the experience of our children 
through the following:  

Community 

 Cooking activities 

 Electronic Communications 

 Community Spirit Committee 

 Gardening activities 

 Healthy eating practices and activities 

 Non-government school psychologist services 

 Parent Education Evening 

 Parent Liaison roles 

 Parent Observations 

 Performing Arts Events 

 School Meetings 

 Collaboration with community groups eg Narragebup 

 Sustainable practices- reduce, reuse and recycle 

 Work experience for TAFE and University students 

 RMS Student internship placements 

Curriculum 

 Excursions and Incursions 

 Teachers Registration Board registered teachers 

 Montessori Australian Curriculum 

 Montessori trained staff 

 Performing arts 

 Specialist equipment and materials 

 Music program and peripatetic music specialist teacher 

Student and Parent Satisfaction 

Satisfaction amongst families is evident in several ways throughout Rockingham Montessori School. 
There was an increased number of retained students in 2019 between the Infant Toddler Program 
(Playgroup) and the five school programs; Children’s House, Lower Primary, Upper Primary in the 
Primary School and Middle School and Senior School within the Adolescent Program. In 2019, our 

whole student cohort was maintained at 258 throughout the year.   

Many families join our Infant Toddler Program uncertain as to which path they seek for their child’s 
education. RMS is discovering more and more families are deciding to continue at the school, 
thereby applying for a place for their child in the Children’s House.  Families joining are now making 
a choice to stay with the School through both the Primary and Adolescent Program. In 2019 31.3% 
of our students in the Adolescent Program had come through from our Primary School and thirteen 

of our fourteen primary school graduates transitioned into the Adolescent Program.  
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Parent involvement is evident with the amount of volunteer work undertaken throughout the year. 
There are many families who give over and above their obligations in time and effort to develop a 
strong and cohesive School community.  These voluntary contributions are highly appreciated by 
the school community.  The social events that were coordinated by our Community Spirit group 

included;  

 a Movie night at the primary school,  

 the Woodstock Open Mic Night, 

 a Spring Fair supporting our family and local business owners to share and promote their 

enterprises, 

 Carols on the Green,  

 Two books fairs and a book swap shelf introduced,  

 Establishment of an environment group to collect items that can be returned for $$ and 
reduce environmental impact.   

These events were all well attended and helped to build school cohesion and engagement by and 

for families.   

 

The school buzzes with an atmosphere of 
purpose and cohesion.  Several fundraising 
events occurred throughout the year including 
raffles, school banking, Project Christmas Child 
to support children in the remote indigenous 
Mowanjum community. All families are united 
by a passion for their child’s wellbeing and 
education.  This creates an environment of like-
minded families, all striving positively forwards. 

 

Student and parent surveys were completed for 
the whole school in 2019. The top 3 rated areas 
were the Learning Environment, Teacher 
Standard and Values & Culture, and a summary 
of the satisfaction and variance ratings are 
noted below: 
 

 
 
When comparing 2019 to 2018 ratings, except for Homework & Reporting which had slight drops, 
higher average satisfaction ratings were reported over the average scores. 
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Resources & Facilities, and the Homework categories fell below average satisfaction, and Pastoral 
Care/Wellbeing, Co-curriculum and Learning & Extension again received the lowest satisfaction 
scores. Actions taken include introduction of ukulele lessons for the oldest children in Lower Primary 
and an increase in music lessons available to children in the Upper Primary and Adolescent Program, 
and an increase in the School counsellor time by 0.2FTE, 
 
With regards to student satisfaction surveys, the key themes were as follows: 

 The leadership presence is perceived to have increased amongst students. 

 A perception there has been a slight drop in the staff enjoyment of working at the school. 

 A perception that the level of classroom resources and cleanliness of the school and 

grounds has dropped slightly. 

 The library does not appear to be a place to work in as in 2018. 

 There is a slight concern about behaviour. 

 

Overall results are shown in the table below: 

 
 
Actions taken include reintroduction of the Waste Wise program with Upper Primary children 
leading this across the Primary School.  Negotiation and discussion with Rockingham Library staff 
to enable students to feel welcome to continue to work in the facilities.  This survey was 
undertaken in Term 3 when the Principal was on Long Service Leave.  As such even with the four 
Program Coordinators and the Deputy Principal being relieved of some teaching duties to 
undertake additional management tasks in the event they should be needed, the perception was 
that behaviour had deteriorated however in fact there was not a noticeable increase in Incident 
Reports completed by staff during this term.  
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Board Report 

Office bearers for 2019 were as follows: 

Chairman: Shea O’Neill  

Vice Chairman: Barry Down 

Secretary: Helen Sugars Duff 

Treasurer: Scott Mitchell 

General Member: Janet Laing 

General Member: Tina Klimatis 

Principal: Vanessa Aikins 

Tasks undertaken throughout the year include: 

 Continued compliance to external bodies, including renewed registration of Rockingham and  

Murdoch campuses;  

 review and development of all Board policies and procedures;  

 actively supporting the training and development of Montessori teachers;  

 review of RMS Constitution; 

 continued upkeep of RMS website; 

 continued consolidation of the Adolescent Programme now into its sixth year;  

 continued focus on short term and long term strategic planning, including the revision and  

tracking of the RMS Strategic Plan; and 

 continued budget and cashflow forecasting. 

 

The current School Board comprises independent 
professionals from the community and parents 
who have demonstrated their dedication to 
Montessori education and the success of the 
School. Members are nominated and elected 
annually by members of the parent body, with 
vacancies throughout the year being filled by co-
opting members onto the Board where agreed 
unanimously at Board Meetings. The Principal is 
employed by, and is also an ex-officio member of 
the Board who is responsible for operations of the 

School.  

The School Board met 11 times during the year 
and the Finance Committee met 10 times during 

the year.  

Rockingham Montessori School has continued to 
benefit from another year of growth. Further 
consolidation of whole school practices has been 
successfully managed in keeping with our ethos; 
encouraging independence, respect and self-

discipline.  

The Board is very proud of the ongoing 
development of the Adolescent Program with 
there now being seamless transition from the 
Primary School to the High School.  During the 

summer break, renovations occurred at the 
Primary School to accommodate the growth in 
student numbers and enhance the amenity of the 
school for our students. The entire Primary 
School was modified to widen the decking area, 
which creates a generously sized outdoor 
learning space for the students. 

As part of the school’s long-term strategic 
planning to establish a whole school site, in 
August 2014 the school purchased 20 hectares of 
rural property in Karnup via a low interest loan 
granted by Australian Independent Schools of 
Western Australia (AISWA).   

The Board has put in considerable effort to 
progress government and financial approvals with 
the aim of developing the site.  These efforts will 

continue during 2020.  

 

 

 

Shea O’Neill 

Chairman 
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Financial summary 

The School has performed well financially this year and continues to commit to the ongoing 
improvement of the quality of its Montessori education programme. The figures below demonstrate 

the School’s financial journey over the previous eleven years. 

 

 

 

 

Income for 2019 

 
Income is derived from Commonwealth (49.97%) and State (14.88%) government per capita recurrent 
grant funding, tuition fees accounted for (31.30%) and other income (3,85%) of the school’s income 

for the year ending 2019.  

 

The increase in Commonwealth Recurrent Grants received was attributed to increase in enrolment 

numbers and percentage increase in grants. 

 
Tuition Fees for 2019 in the Primary School and in the Adolescent Program remained the same as 
2018 consistent with a minor increase in operating costs; careful consideration was given to 
maintaining financial stability and future growth of the school.  Employment costs including salaries 

and professional development formed 76.13% of RMS’s operating expenditure.  
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Expenditure for 2019  
 

 

For further information, refer the Special Purpose Financial Report for year ended 31 December 
2019 prepared on behalf of the school, by external auditors, Anderso Munro and Wylie. 

 

Rockingham Montessori Income - 2019

Commonwealth
Recurrent Grants -
49.97%

State Recurrent Grants -
14.88%

School Fees - 31.30%

Other Income - 3.85%

Rockingham Montessori Expenditure 2019

Employee Salaries -
66.60%
Other Staff Related
Expenses 9.63%
Education Resources
- 3.92%
Administrative
Expenses - 12.00%
Interest Loans and
Leases - 7.84%
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Staffing Information 

All teachers hold as a minimum a Bachelor of Education or Diploma of Education along with a current 
Working With Children’s and Teachers Registration Board certification.  Our staff is comprised of a 
range of cultures including an Aboriginal representative on staff.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Administration Staff 
Principal 
Director of Finance 
Administration Manager 
Receptionist 
Accounts Officer 
Enrolments Officer 
Adolescent Program Administration  
 
 

 
Vanessa Aikins 
Neil Campbell 
Dee Dance 
Debbie Nye 
Gina Tribbeck  
Julie Cowley 
Wendy O’Dea 

Children’s House 
Dolphins Teacher 

 
Debbie Dwyer & Helen Baronie 
(EA Renea Russell & Shelley Diamond) 

Penguins Teacher Thomas Cullity & Helen Baronie 
(EA Nicole Fenton Clarke & Carla Darcy) 

Seahorse Teacher Ayesha Meer & Helen Baronie 
(EA Shelley Diamond & Arianna Taffurelli) 
 

Lower Primary 
Jelly Fish Teacher  
 
Starfish Teacher 

 
Di Edmonds  
(EA Lisa Kelly) 
Vanita Sutherman 
(EA Lizeth Palomino & Regan Waymouth) 

Sea Lions Teacher 
 
 
 

Deb Lynass 
(EA Mark Sims) 
 

Upper Primary  
Dugongs Teacher 
 
Turtles Teacher 
 
 
Adolescent Program 
AP Deputy Principal 
 
Wobbegong Teacher 
Mantaray Teacher 
 
 
Narwhal Teacher 
Orca Teacher 
Crocodilo Teacher 
 
Design & Technologies  
Music Teacher 
Education Assistant 
Indonesian  
 

Gurmayll Kaur/Jodi Kerslake 
(EA Jessica Simmons) 
Venus Olsen 
(EA Emma Thomsen & Sandy McNeill) 
 
 
Tony Gillespie 
 
Mark Dove (Humanities) 
Jade Cowderoy  
(Physical/Health Education) 
 
Scarlett Farrell (Humanities/Generalist) 
Andrew Wollstein (Sciences/Maths) 
Kirsty Williams (Program Coordinator/Arts) 
 
Tony Gillespie 
Beauden Lee and Manni Gilliland 
Stella Onderwater & Martin Ingledew 
Danna Checksfield 
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Staff Retention and Satisfaction 

The high rate of staff retention is testament to personal job satisfaction. Regular staff meetings, 
the open-door policy of the Principal, clear whole school planning, increased professionalism by all, 
contribute to the overall satisfaction of all staff in the school. Through 2019 all staff undertook 
Performance Management identifying areas they would like support in to improve their 
performance.  This process consolidated staff as a team working independently to achieve a whole.  
All academic and administrative staff enjoys a high level of respect from both the parents and 

students in the school community.  

 

In 2019 a whole staff survey was undertaken with the purpose to; 

 explore job satisfaction 

 ability to make a difference 

 long term commitment to the school 

 

Relevant results demonstrate a strong staff satisfaction, with results achieving an average score of 

between ‘Agree’ and ‘Strongly Agree’.  

 

 
 

 

 

 
There were however some key recommendations that arose from the staff surveys, which include 

the following: 

 Continue usage of staff induction program. 

 Continue to support Professional Development for all staff members. 

 Development of regular feedback mechanisms be established for continuous improvement.   

 Encourage feedback and ensure alignment with goals and purpose of the school. 
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Staff Attendance 

Staff took 52.03% of their eligible sick and long service leave during 2019, this was an increase from 

26.68% in 2018. The significant difference is the amount of staff now eligible for long service leave.  

 

Staff Professional Learning 

Professional Development sessions were provided from a variety of sources including Association of 
Independent Schools Western Australia (AISWA), Montessori Institution, Association Montessori 
International, Autism Association of Western Australia, Dyslexia-Speld Foundation and Montessori 

Australia. 

 

Total funds expended on teacher professional learning in 2019 amounted to $37,211.  This amount 

includes relief for Professional Development and the course fees for staff attendance.   

 
A staff retreat was undertaken at the commencement of the year and enabled professional networks 
to be established with Margaret River Montessori School along with developing strong staff networks 
amongst the RMS team. This two-day Professional Development program focused on Montessori 
language materials across the first three planes and was delivered by AMI presenter Peter Erskine. 
Throughout the year various staff training was undertaken including Montessori Maths workshops, 
First Aid, Cyber Safety, Sounds Write, Safe Schools, Big Picture. Five Education Assistants attended 
the AMI EA course over the holiday breaks in term 2 and 3. In December, teaching staff had 
professional learning delivered by a local Aboriginal elder held at Point Peron. Culturally significant 
areas within the peel region were outlined and historical events were shared for teachers to 
incorporate this into their culture programs. 
 
Di Edmonds and Deb Dwyer conducted two Montessori presentations at Murdoch University, one 
covering the First Plane and one on the Second Plane of Development. From these we had five 
observations booked by student teachers now interested in the Montessori approach.  An audience 
member from Curtin Uni has requested that the same presentations are offered at Curtin and also 
link in with the Education courses. 
 

 

Principal Report 

In March of 2019 we were spoilt to have Dr Laura Flores Shaw join us from the USA, to present our 
Parent Education evening with the topic of Differentiation and the Self and Education in the 21st 
Century. Dr Shaw is the lead editor, writer, and founder of White Paper Press, an education 
company focused on increasing the scientific knowledge of educators and parents. She received 
her doctorate from Johns Hopkins University School of Education, where she is also an adjunct 
professor, specializing in mind, brain, and teaching. Throughout the year the teachers also 
delivered a full suite of Parent Education sessions including New Parent Ed, Montessori Morning 
Chat and our termly Parent Ed evenings. 
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Students across the school undertook a range of State and Nationally based mandatory assessments 
throughout the year, including On Entry testing for PP – Yr 2, NAPLAN for year 3,5,7 and 9 students, 
OLNA for year 10 students and the VET and ATAR related assessments for senior school students. 
Whilst all assessments are invigilated as per government guidelines they are undertaken in an 
informal and stress-free environment where students are encouraged to see how they go. Parents 
are encouraged not to put additional focus on these assessments and the staff incorporate these 
tasks seamlessly into the child’s individual program. A selection of Upper Primary and Adolescent 
Program students undertook the federal Speak Out Survey conducted by the Minister for Families 
about child mental health across Australia. The Western Australian Certificate of Education 
requirements for secondary graduation were changed by the School Curriculum and Standards 
Authority, with non-Australian Tertiary Admission Rank students no longer requiring a Vocational 
Education and Training component and with Senior School students now being able to enrol in five 
general courses as an alternative.  This meant more choice for all Senior School students and 
resulted in a considerable cost saving for our Adolescent Program, as we are no longer required to 
pay additional auspicing costs for a training provider or train staff to deliver VET courses for all 
graduates.  
 
In the Adolescent Program we again saw growth in student numbers and with this an increase in 
opportunities that could be undertaken by students. The Middle School expedition took place at 
Roelands Mission in term 2 and centred around WA’s indigenous past with particular focus on the 
Stolen Generation. Senior School student’s odyssey took place from their base at Preveley Caravan 
park in Margaret River and included fitness and science-based activities along the Cape to Cape 
trail. The Upper Primary camp was held at Fairbridge Village and the Lower Primary camp was 
reduced to one night and was held at Point Peron. Early Term 1, the Adolescent Program Market 
Group presented their business plan for a pop-up coffee café to be held at the Primary School. A 
start-up loan was approved for this micro economy activity and the café ran throughout semester 
one. Against stiff competition from other schools in the Rockingham region, Middle School art 
students won the Take Part Competition and installed their beautifully designed mural for the 
City of Rockingham. In December the first Adolescent Program Arts Showcase occurred with both 
Middle School and Senior School students from across the dance, art, drama, music areas 
performing for a packed house on both nights.  
 
In March, all Senior School students attended Edith Cowan university in Joondalup for a Science 
immersion day. This led to the development of internship opportunities for particular students and 
a Science fair that was hosted by the Senior School students for Upper Primary and Middle School 
students, complete with guests presenters from our parent body who are engaged in science related 
careers.  All Senior School students attended the Keys for Life road trauma presentation at Perth 
Arena, to witness firsthand the wide-ranging implications of car accidents for the individual, family, 
friends, and wider community including first responders, medical and rehabilitation specialists. Six 
Senior School students graduated from the Kwinana Industries Council (KIC) I Women, I Men and I 
Science projects and two Middle School students attended the Bright Sparks program also offered 
by the KIC. 
 
With the additional student numbers in the Primary School we saw an increase in the number of 
minor incidents occur in the play space.  Our lunch eating area was also becoming increasingly 
unkempt and EA staff were finding it difficult to monitor all lunchboxes, which resulted in a decline 
in our Healthy Eating practices. Eight picnic benches were removed from the undercover area to 
increase the play space and Lower and Upper Primary children commenced eating lunch in class 
with their teacher before going out to play. This time was incorporated as grace and courtesy lessons 
for the children whilst enabling teachers to access their full regulation break times. Staff also 
implemented taking the Upper Primary children to the Blue Park for three days per week and the 
Lower Primary children two days per week during lunch time. Additional activities were 
incorporated both at the Primary School and at the park to assist children to form different play 
groups, thus increasing engagement, socialisation, and minimising possible conflict. This increased 
the number of duty times for staff per week however was offset by the change in lunch duty rosters. 
 
A combined Harmony Day and NAIDOC event took place at the Primary School site including a 
shared lunch followed by activities focused on Indigenous artwork. The result of the event was a 
beautiful mosaic fabric Wagyl serpent snake created to hang in the undercover area. Two Primary 
School students raised money and conducted an after-school event where their parents shaved 
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their heads for Shave for a Cure. Sports Day was a success particularly from the Adolescent 
Program student’s perspective as this was the first time the Adolescent Program students had 
separate activities. We had an 80% attendance rate from the Adolescent Program students, and 
this was due to having age appropriate activities. In term 4, RMS hosted the Picnic in the Park for 
six Montessori schools in Western Australia. This was a huge success with the schools gathering at 
Langley park on the Swan River foreshore, for a day of fun and sports activities. Our students 
particularly enjoyed the train trip to the city. Swimming lessons changed this year from the 
Rockingham pool to the Kwinana Recreation Centre. We were informed with the growth of the 
school we were now not able to combine with other schools and consequently Rockingham were 
unable to fit us into their program. Due to the noise at the Kwinana centre we have requested 
that we return to the outdoor pool for next year.  

 
With many three-year-old children on our waitlist, we recommenced the School Readiness Program 
in second semester. This program was renamed the Children’s House Prep Program and was 
attended by seven families. Sessions took place from 8.30 to 11.30am on a Thursday and Friday 
morning at the Infant Toddler Facility, with one parent scheduled each week to stay with Penny, 
the Children’s House Prep coordinator. At the commencement of term 3 the state government 
changed enrolment legislation for Pre Kindy and Kindergarten children. All children attending these 
programs must now be immunised or have a certified exemption from the vaccination schedule. As 
a result, positions then became available for these seven children to commence at the beginning of 
2020 in Children’s House.  
 
The Turtles classroom modification took place in term 1 and saw the removal of the toilet from 
the centre of the room, allowing for significantly more floor space and clear line of site 
throughout the classroom. The Upper Primary children worked with Vanessa Liebenburg, an Upper 
primary parent, to create a beautiful mural for the wall of the Primary School playground sandpit. 
The school funded a contract position for the establishment of an online library and resource 
system across the whole school. This is now critical with the school spread across four campuses 
to ensure we can easily locate all resources instantly. The Children’s House library and music 
room was set up with new bookshelves and instrumental storage to help reduce noise transfer into 
the Starfish classroom from music lessons. At the end of the year the air conditioning units outside 
the Starfish classroom were relocated to the roof and the Primary School drink fountains were 
relocated to make way for the building work on the deck extension that was to take place during 
the end of year break.   
 
Many exciting activities occurred through term four for our Senior School students and our Alumni. 
One of our fifteen-year-old students left for a Montessori Student Exchange to Oslo, Norway. She 
was excited to inform that she was at school with the Prince of Norway, and during her time 
abroad she was able to visit two Montessori schools. November saw the establishment of our 
Alumni Facebook group and our inaugural Alumni event with all past Adolescent Program students 
invited. Our Senior School students attended the Senior School Formal dinner dance at the 
Esplanade Hotel Fremantle along with seniors from The Montessori School, Perth Individual – A 
Montessori Inspired School and Treetops Montessori School. Two of our year 12 graduates received 
alternative entry placements in Murdoch University in their chosen courses following their 
successful completion of Murdoch University’s undergraduate course TLC110 during Year 12 and 
the Graduation ceremony was held at the end of term three for our three year 12 graduates. 
 
Vanessa Aikins - Principal 
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Educational Matters 

Our School delivers the Australian Montessori Curriculum and we undertake the Quality Assurance 
Program endorsed by Montessori Australia. Our Senior School students undertake a combination of the 

WACE Courses of Study, Vocational Education and Training Courses and Endorsed Courses.  

 

Classes are arranged in three-year age spans, according to Dr Montessori’s scientific observations of the 
different developmental stages of children.  

 

Plane of Development Class Cycle Age Range 

Infancy Infant Toddler Program 1 to 3 years 

 Children’s House 3 to 6 years 

Childhood Lower Primary 6 to 9 years 

 Upper Primary 9 to 12 years 

Adolescence Middle School 12 to 15 years 

 Senior School 15 to 18 years 

 

These groupings not only meet the needs of the children but also create a sense of community. The older 
child learns though teaching the younger child. The younger child is inspired to do more advanced work 
by having the older child in the environment. Each child’s education program is individualised and 
carefully monitored and recorded. All children are assessed informally and formally in each phase of 
their education and we follow all mandated forms of assessment as directed by the State and Federal 

Government.  

 

Small Group Moderation was undertaken by staff delivering Courses of Study in the Senior School cycle.  
Feedback from the School Curriculum and Standards Authority (SCSA) demonstrated that although we 
have very small numbers of students enrolled in the Western Australian Senior School Subjects our 

teacher judgements and the content delivered are extremely accurate and comprehensive.  

 

 

 

Graduation Rates and Tertiary Entry Placements 

Year of Graduation Number of Graduates Graduation attainment University attainment 

2015 4 students 4 WACE recipients 3 tertiary placements 

2016 2 students 2 WACE recipients 1 tertiary placement 

2017 3 students 2 WACE recipients 1 tertiary placement 

2018 3 students 2 WACE recipients 2 tertiary placements 

2019 3 students 2 WACE recipients 2 tertiary placements 

Total 15 80% 60% 
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Reporting to Parents 

We provide formal written reports to children and parents each semester. These reports are aligned to 
the Montessori National Curriculum and are for parents to gauge their child’s progress.  They are 

something that the child can be proud of. 

Parent - Teacher interviews are conducted at the end of each semester, after reports are sent home. 
These interviews provide an opportunity for the teacher to report verbally to the parents. The teacher 
will go through the report, explaining the comments. Parents have the opportunity to ask any questions. 
Reports are a time of celebration of the child’s achievements and are a positive experience for all parties 

involved. 

Students of the relevant age groupings for the National Assessment Program in Literacy and Numeracy as 
well as the Online Literacy and Numeracy Assessments undertake these assessments.  Although 
formalised assessment is not usually undertaken in this format within a Montessori classroom, students 
are encouraged to see this process as another job that they would undertake in their regular school 

program and a minimalised approach is taken to the results of these tests.   

2019 NAPLAN saw a strong group of year 3 students perform well in Numeracy, Reading, Spelling and 
Grammar & Punctuation, whilst our students in Year 5 saw a considerable closing of the gap from Year 3 
to 5 in Grammar & Punctuation as a result of targeted intervention over the past two years with this 
cohort.  Most pleasing is the Year 9 results that indicate that our students who have now undertaken 4 
NAPLAN tests over the eight year period have in all areas shown significant improvement and either 
closed the gap, met the national average or surpassed the national average in these benchmark tests. 
Such a testament to our wonderful philosophy and teaching staff across the school.  
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Student Attendance  

Student attendance rate is defined as a number of actual full-time equivalent student days attended by 
full-time students in Years 1–10 as a percentage of the total number of possible student days attended 
over the semester one period. 

 


